
 

 

                                      Canc frp:  Jul 11 

                                      COMNAVCRUITCOMNOTE 1131 CH-1 
                                      N31 
                                      30 Sep 10 
 
COMNAVCRUITCOM NOTICE 1131 CHANGE TRANSMITTAL 1 
 
From:  Commander, Navy Recruiting Command 
 
Subj:  FY10 ACTIVE AND RESERVE COMPONENT OFFICER CONTRACT AND 
       ACCESSION GOALS 
 
Ref:   (a) CNO ltr 1000 Ser N13/079 of 20 Aug 10 
 
Encl:  (1) Change 1 - Summary of Changes with Change 1 Page 
           Inserts 
       (2) Change 1 – Exhibit 1 & 2 Page Inserts 
 
1.  Purpose.  To promulgate changes to COMNAVCRUITCOMNOTE 1131 of 
20 Jul 10.  These changes are summarized in enclosures (1) and (2) 
and include the replacement pages to the referenced Notice.  The 
unchanged information within COMNAVCRUITCOMNOTE 1131 of 20 Jul 10 
remains in effect.   
 
2.  Action.  NAVCRUITREG Commanders will distribute these changes 
which contain the FY10 AC Officer goals, recruiting gates, and 
FY10 RC Officer accession goals final adjustments to their 
respective Navy Recruiting Districts. 
 
 
                                    /s/ 
                                R. L. GRAF 
                                Deputy 
 
Distribution: 
Electronic only, via 
http://www.cnrc.navy.mil/Publications/directives.htm 
 
 
 



                                    COMNAVCRUITCOMNOTE 1131 CH 1 
                                    30 Sep 2010 

Enclosure (1) 

 
CHANGE 1 

SUMMARY OF CHANGES 
 
 

For COMNAVCRUITCOMNOTE 1131, dated 20 Jul 2010, request the 
following pages replace those in this Notice: 
 
1.  Replace page 7 of enclosure (1), Exhibit 1, with the revised 
attached exhibit.  The changes within this exhibit were:   
 
    (a) Nuclear Out-Year goal was reduced from 157 to 146.  The Region 
goals were adjusted accordingly. 
 
    (b) CEC In-Year Region goals were adjusted accordingly due to 3 
OCS In-Year fleet accessions.  National goal remains unchanged.  
Region East goal reduced from 42 to 40.  Region West goal reduced from 
35 to 34. 
 
    (c) OCS In-Year Region goals were adjusted accordingly due to 169 
OCS In-Year fleet accessions.  National goal remains unchanged.  
Region East goal reduced from 598 to 503.  Region West goal reduced 
from 465 to 391. 
 
    (d) JAG national goal was reduced from 50 to 39.  Region goals 
were adjusted accordingly. 
 
    (e) Dental Corps national goal was reduced from 36 to 34.  Region 
goals were adjusted accordingly. 
 
    (f) Field Select BDCP Authority was adjusted to actual Field 
selects made this FY. 
 
2.  Replace page 8 of enclosure (1), Exhibits 2 and 3, with the 
revised attached page.  Only Exhibit 2 was revised with gate 
adjustments due to the reduced GENOFF (1536 to 1518) and Medical (868 
to 866) goals. 
 
3.  Replace page 10 of enclosure (1), which is a portion of Exhibit 5 
with the revised attached page.  The Dental Corps recall goal was 
reduced from 4 to 2. 
 
4.  Replace page 4 of enclosure (2), Exhibit 1, with the revised 
attached exhibit.  The Surface Warfare goal was reduced from 213 to 
212 and the Public Affairs Office goal was increased from 25 to 26. 
 
5.  Replace page 8 of enclosure (2), Exhibit 3, with the revised 
attached exhibit.  The Region goals were adjusted accordingly. 
 
 
 



                                    COMNAVCRUITCOMNOTE 1131 CH-1 
                                    30 Sep 2010 

Enclosure (1) 

 
 Exhibit 1. FY10 Active Component Officer Goals 

Nation and NAVCRUITREGs 
 

 Nation East West 

 Contract
Goal 

Desired 
Appl 

Contract
Goal 

Desired 
Appl  

Contract
Goal 

Desired 
Appl  

FY10 Contract Goals       
Nuclear In-Year[1] 88 138 49 79 39 59 
Nuclear Out-Year[2] 146 236 82 132 64 104 
Note. 
[1] Nuclear In-year defined as Applicant enlists or appoints in FY10 and ships to 
    OCS/ODS to commission in FY10. 
[2] Nuclear Out-year defined as Applicant enlists or appoints in FY2010 and ships to 
    OCS/ODS to commission in FY11 or later. 
Nuclear Designators: 11601, 11701, 12101, 12201 

 
 

FY10 Shipping Goals       
CEC In-Year[3,4,7] 77 116 40 61 34 52 
CEC Out-Year[3,4] 23 35 13 20 10 15 
Other OCS In-Year[3,5,7] 1,063 1611 503 781 391 607 
Other OCS Out-Year[3,5] 322 483 180 270 142 213 
JAG DA & JAG Students 39 77 23 47 16 30 
Chaplain DA 67 101 40 60 27 41 
Chaplain Students 50 75 29 43 21 32 
MC DA, Recall, FAP[6] 46 69 27 40 19 29 
MC Students (HPSP,HSCP) 270 405 157 235 113 170 
DC DA, Recall, FAP, DS[6] 34 178 20 106 14 72 
Out-Yr Dental Stu (HPSP,HSCP) 112 168 64 96 48 72 
MSC DA, Recall[6] 132 197 74 113 58 84 
MSC Students (HPSP,HSCP)[6] 92 138 53 80 39 58 
Nurse Corps DA, Recall 105 158 62 93 43 64 
Nurse Candidate Program 75 113 43 65 32 48 
Note: 
[3] Shipping credit for OCS is awarded at time of reporting to OCS – not enlistment. 
    NRDs receive shipping credit for those BDCP who enlisted in prior fiscal years, 
    but are shipping in FY10. 
[4] CEC Designators: 51000/7 
[5] Other OCS Designators:  11600/7, 11602, 11603, 11604, 11605, 11800, 11900, 
    13900/7, 13700/7, 15200/7, 16000/7, 16300, 16400/7, 16500/7, 18000/7, 18100, 
    31000/7 
[6] See Exhibit (5) for Medical Breakouts for Physician, Dental, Medical Service 
    Corps, Nurse Corps 
[7] The contract and desired application goals were reduced by taking into account the 
fleet accessions NRC obtained this FY.  For FY10, we have had 3 CEC and 169 OCS In-
Year fleet accessions.  Each Region’s goal was reduced appropriately. 

 
FY10 Active Component Field Select BDCP Contract Authority

BDCP National Target: 300 Maximum Authorized for BDCP for FY10 
FSBDCP Authority 33  22  11  
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                                    COMNAVCRUITCOMNOTE 1131 CH-1 
                                    30 Sep 2010 

Enclosure (1) 

 
Exhibit 2.  FY10 Active Component Officer Gates for AC GENOFF and 

AC Medical(1) 
AC GENOFF AC MEDICAL 

Month Gate % Gate 
ATTNs/SELs Month Gate % Gate 

ATTNs/SELs 
October 50.5% 767 October 21.6% 187 
November 62.1% 942 November 27.5% 238 
December 64.2% 974 December 32.9% 285 
January 64.4% 977 January 39.9% 346 
February 72.0% 1,093 February 47.1% 408 
March 81.6% 1,239 March 56.5% 490 
April 86.6% 1,314 April 64.3% 557 
May 90.8% 1,378 May 74.2% 643 
June 95.9% 1,456 June 83.0% 719 
July 96.4% 1,463 July 90.9% 787 
August 98.6% 1,497 August 98.0% 848 
September 100.0% 1,518 September 100.0% 866 

FY10 AC GENOFF GOAL:    1,518 FY10 AC MEDICAL GOAL:    866 
 
Notes: 
[1]  These monthly gate percentages will be also utilized to measure each 
NAVCRUITDIST’s recruiting production efforts in meeting end of year goals.  
This production report will be provided to NAVCRUITCOM’s senior leadership 
and distributed to each NAVCRUITREG Commander for review and action. 
 
 

Exhibit 3. AC FY10 MC HPSP, MC HSCP and DC HPSP Application 
Gates 

    
MC HPSP (5175x) & MC HSPC (23007) Application Gates(1) 

Gate Nation East West 
31 October 2009 61 36 25 
31 January 2010 249 145 104 
31 March 2010 354 205 149 
 1 June 2010 411 239 172 
    

DC HPSP (5185x) Application Gates(1)

Gate Nation East West 
31 October 2009 51 30 21 
31 January 2010 108 60 48 
31 March 2010 151 85 66 
 1 June 2010 175 98 77 

 
Notes: 
[1] MC & DC HPSP Applications credit awarded for applications that receive a 
Professional Board recommendation “Yes” as reflected completely and correctly 
in WEB OTools. 
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                                    COMNAVCRUITCOMNOTE 1131 CH-1 
                                    30 Sep 2010 

Enclosure (1) 

 
 

Subspecialty Medical Corps Direct 
   
15A1 Aerospace Medicine  
15B0/15B1 Anesthesia 1 
15C0/15C1 Surgery 5 
15D0/15D1 Neuro Surgery 1 
15E0/15E1 OB / GYN  
15F0 General Medicine  
15G0/15G1 Ophthalmology  
15H0/15H1 Orthopedic Surgery 1 
15I0/15I1 Otolaryngology  
15J0/15J1 Urology 1 
15K0/15K1 Preventive Medicine 1 
15K2 Occupational Medicine 1 
15L0/15L1 Phys Med & Rehab  
15M0/15M1 Pathology  
16N0/16N1 Dermatology 1 
16P0/16P1 Emergency Medicine 2 
16Q0/16Q1 Family Practice 6 
16R0/16R1 Internal Medicine  
16T0/16T1 Neurology  
16U0 Undersea Medicine  
16U1 Undersea Medicine, Sub  
16V0/16V1 Pediatrics  
16W0 Nuclear Medicine  
16X0/16X1 Psychiatry 5 
16Y0/16Y1 Diagnostic Radiology 1 
16Y2 Radiation Oncology  
   
MC Total  26 

 
Note: Direct goals are identified by specialty.  The Medical 
Corps Community Manager will review all physicians seeking a 
Navy Commission on a case by case basis for community needs and 
allow the transfer of direct goal between specialties listed or 
not. 
 
 

Dental Corps (DC) FY-10 Recruiting Goals 
Designator Direct Recall FAP HPSP* HSCP* 1925I*
DC General 20 2  82 30 5 
DC Specialty 5  2    
       
DC Total 25 2 2 82 30 5 
 
* See NAVCRUITCOM N3 Program Managers for Student Breakdown by FY 
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                                    COMNAVCRUITCOMNOTE 1131 CH-1 
                                    30 Sep 2010 

Enclosure (2) 

 
 

Exhibit 1. FY10 SELRES Officer Accession Plan 
NRC authorized to Overship in designators as set in Upper Band Column 

Designator DCO 
Band 

VET 
Band 

Total
Goal 

Upper
Band 

Veteran
Rank 

1115 0 212 212 213 LCDR and below 
1125 0 95 95 95 LCDR and LT 
1135 X X 20 Unlimited CDR and below 
1145 0-5 5-10 10 Unlimited LCDR and below 
1205 0 20 20 20 LCDR and LT 

1105/1305 0 38 38 40 LCDR and below 
1315* 0 210 210 280 LCDR and below 
1325* 0 60 60 65 LCDR and below 
14X5 10-15 5-10 20 30 LCDR and LT 
1515 0-10 0-10 10 10 CDR, LCDR, LT 
1525 0-3 0-3 3 9**** LCDR and LT 
1605 10-15 10-15 25 25 LCDR and LT 
1615 10-15 10-15 25 30 LCDR and below 

1625/1675 0-10** 0 0 25*** LCDR and below 
1635 100-105 30-35 135 160 LCDR, LT, LTJG 
1655 15-20 5-10 26 26 LCDR and LT 
1805 4-7 7-11 14 20 LCDR and LT 
2105 X X 140 170 CDR & below**** 
2205 X X 37 45 CDR and below 
2305 X X 45 60 LCDR and below 
2505 0 35 35 45 CDR and below 
2905 X X 165 190 LCDR and below 
3105 85-100 45-60 145 145*** LCDR and LT 
4105 15-25 10-20 35 35 LCDR and below 
5105 35-50 25-40 75 85*** LCDR and below 
      

TOTAL  1,600 1,823  
 
* = 1315 and 1325 Designators may fill 1105/1305 billets 
** = 0-10 DCOs are for the MIRRG Program and will be IRR only; 
will not count as SELRES accessions. 
*** = Overship in NAVETS only 
**** = DCO or NAVET 
X = Any mix of DCOs and NAVETS 
Note: 1) All CDR and above, except Medical Corps and Dental 
Corps, must be accessed through the Commander, Navy Reserve 
Forces Command Apply Board. 
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Enclosure (2) 

 

Exhibit 3. FY10 SELRES Accession Goals for NAVCRUITREGs 

Designator  Nation Region East Region West 
  Total DCO NAVET DCO NAVET 

Surface Warfare 1115 212 0 115 0 97 
Submarine Warfare 1125 95 0 50 0 45 
Special Warfare 1135 20 2 9 2 7 

Expl Ordnance Disposal 1145 10 3 2 2 3 
Human Resources 1205 20 0 11 0 9 

Fleet Support Office(Aviation) 1105/1305 38 0 21 0 17 
Pilot 1315* 210 0 114 0 96 
NFO 1325* 60 0 35 0 25 

Engineering Duty Officer 14X5 20 10 2 5 3 
Aviation EDO (VET/DCO) 1515 10 3 3 2 2 
Aviation EDO (VET/DCO) 1525 3 2 0 1 0 
Info Tech(In-Training) 1605 25 13 0 12 0 

CRYPTO 1615 25 8 6 7 4 
Merchant Marine VET 1625/75 0**/*** 0 0 0 0 

Intelligence 1635 135 61 20 44 10 
PAO 1655 26 13 4 7 2 

Oceanography/Geophysics 1805 14 4 3 3 4 
Medical CorpsX 2105 140 32 57 15 36 
Dental CorpsX 2205 37 6 15 4 12 

Medical Service CorpsX 2305 45 6 19 4 16 
JAG Corps 2505 35 0 21 0 14 

Nurse CorpsX 2905 165 35 51 33 46 
Supply Corps (NAVET Only) 3105 45 0 26 0 19 

Supply Corps (DCO In-Training) 3165 100 54 0 46 0 
Chaplain Corps 4105 35 14 5 11 5 

Civil Engineering Corps 5105 75 25 13 25 12 

TOTAL  1,600     

 
* = 1315 and 1325 Designators may fill 1105/1305 billets 
** = 0-10 DCOs are for the MIRRG Program and will be IRR only; 
will not count as SELRES accessions. 
*** = Overship in NAVETS only up to 25 
Note: All CDR and above, except Medical Corps and Dental Corps, 
must be accessed through the Commander, Navy Reserve Forces 
Command Apply Board.  
X = Any mix of DCOs & NAVETs; for the Special Warfare, MC, DC, 
MSC, and NC designators only NAVET attainment can satisfy the 
corresponding DCO goal upon attaining the NAVET goal.  
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